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Ten Things to do Before Going to the Seminary
by Judith Klingsick

I have heard that a few Concordia
preseminary students have refused to
attend chapel because Scripture
lessons are read by women or the
processional cross is carried by a
woman or because a more inclusive
translation of Scripture is used instead
of the King James or old RSV
versions. This troubles me deeply. I
fear for the future of the church when
its potential leaders demonstrate such
a narrow and rigid vision of ministry to,
with, and among the whole people of
God. If separatism and insulation
become our strategies for dealing with
conflict and controversy, it's likely that
the church will be little more than a
noisy, but easily ignored, sect by the
next century. Perhaps CSP is at fault
here because as an institution it
seems to have great difficulty in
dealing openly with disagreement and
conflict. I thought it might be helpful
just to acknowledge publicly that
there are indeed some serious
divisions within the campus
community. And then, although I
know advice is a dangerous (and
usually ineffective) thing, I thought I'd
offer some unsolicited suggestions to
any students who are considering a
seminary education. So, before you
go to the seminary...
Hang out with a lot of
1.
women. Ask all of the women in your
life to tell you their "church stories &
feelings." Then LISTEN. How do
they think the church demonstrates
that it values their presence? their
gifts? their talents? How does the
church support them? How does it fail
them? How do they feel about being
asked to bake the bread for
communion but being denied the
opportunity to serve it? How do they
feel about being expected to wash
the empty communion ware but never
being allowed to offer the full chalice
to their fellow brothers and sisters in
Christ? How do they feel about being
expected to cook all of the
congregational meals but never being
asked to lead the blessing over the

food they have so carefully prepared?
How do they feel about being
challenged from the pulpit every
Sunday morning "to witness the love
of Christ to others" and "to proclaim
the Good News" and then in a vote at
the elders' meeting on Monday night
being denied the privilege of reading
a Scripture lesson in worship? In your
congregation, who looks/acts more
like a servant--the pastor, the elders,
or the women?
Do you think these are loaded
questions? You bet they are! And my
hope is that you will begin asking
them now before you get to the nearly
all-male environment of the seminary,
where it will be easy to forget that
women are a part of the "ecclesia,"
too. So hang out with a lot of women
now and find ways to continue to do
so even when you're at the seminary-in your homes with mothers, friends,
wives, and daughters; in your fieldwork congregations with old women,
young women, and girls; in your
neighborhoods with women who work
inside the home and outside of it. Oh,
and keep listening to them--even
when you get out of the seminary.
,

Buy a New Revised
2.
Standard Version Bible (Oxford
University Press, 1990) and carry it to
class the first day at the seminary.
3. Take a course In Eastern
philosophy, Native American
religions, or African tribal
religions so that you at least
become aware that the white, male,
Western European, linear, patriarchal,
hierarchical, rational way of thinking is
not the only way that people look at
life in this universe. Awareness won't
necessarily lead to respect or
appreciation, but it may...(It is very
important that you do this before
you arrive at the seminary, because
even if the seminary offers such a
course, it's likely that the textbook
will have been written by a white,
male, Western European, linearthinking, etc. author, and it's likely
that the professor of the course will
be a white, male, Western European,
etc.)

Commuter's Corner
by Rick White

The idea of a lounge space on Tier III
is rapidly approaching a reality, and we
have arranged for coffee to be
available to students on an ongoing
basis. We are continuing to plan for
various activities that would interest
the large number of students that
come for classes and then depart,
without ever discovering the benefits
of the different associations and
groups that add so much to college
life on campus. Suggestions and
volunteers are always welcome.

and faculty that has worked so hard on
behalf of the commuting students.
Dan Asmus has labored for over 18
months now along with Jan
Baumgarten to make the Tier III project
a reality. The dedication and example
of Christian concern for all Students
shown by these two staff members
has been an inspiration to those of us
that sometimes want things to change
more quickly than is realistic. There
are so many other people on campus
that share their concern and
dedication for the student body that I
hesitate to try and recognize them all
for fear of leaving someone out.
Suffice to say that we are grateful, and
we look forward to continuing to work
with them towards a more involved
campus community in the fall.

We would like to take a minute in this
the final yearly issue of the Sword to
publically thank the dedicated staff
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The Concordia Commuter's
Association met on April 30 to
continue to work on some of the
special projects we have identified as
being of particular interest to the
commuting students on campus.

4. (A) Buy a street map of St.
Louis. Go hang out one afternoon
near Natural Bridge and Kings
highway on the near north side of the
city. Ask yourself how you will keep in
touch with the crack-heads, pimps,
abused women and children, coke
babies, and hungry, homeless, and
desperate people while you are
studying doctrine and dogmatics in
the very affluent suburb of Clayton,
Missouri.
4. (B)Buy a street map of Fort
Wayne. Ask someone for the
address of the largest, busiest
hospital in the city. Go , spend a
Saturday night in its emergency room.
Think about how death, grief,
suffering, violence, and tragedy are
. connected to your education for the
ministry. And before you leave, go
upstairs and volunteer to hold babies
in the nursery for one hour every
week.

Write a letter to Herman
5.
your
canceling
Otten
subscription to Christian News.
Tell him that you are looking forward to
receiving a seminary education that
will give you the skills and courage to
fight against narrow-minded, selfrighteous, pharisaical "church cops"
who discourage pastors and
laypersons from taking Gospelillumined, Christ-modeled risks in
ministry, in worship, and in life. And
please tell him you are a CSP grad.
Try to be one of the
6.
brethren without being "one of
the brethren." If you end up being
a district president 25 years after you
graduate from the seminary, you'll
know that you became "one of the
brethren."
7. Read the Bible now because
once you begin your seminary
coursework, you will be too busy
and
sourcebooks
reading
commentaries about Scripture to
actually read Scripture itself. (This
suggestion idea came from someone
who's actually been to the seminary.)
8.

Practice raising your hand

in your classes here at
Concordia and asking questions
that make professors uncomfortable.
(This would be especially good to
practice in religion classes because
they would most closely resemble
seminary classes.) Questions like
"Did Jonah really exist? And does it
matter?" or "Where in the Bible does it
say that men should go to a seminary
and be ordained before they can
proclaim the Gospel in public?" or
"Why does the presence of women as
central figures in major 'salvation
events' (the Incarnation, the
Crucifixion, the Resurrection) not
seem worth much comment or
veneration in our interpretation of the
Gospel?" or "Has CSP ever
interviewed a female theologian for a
position in Division R?" (If yes, who is
she and why didn't she get the job? If
no, why not?) Perhaps by the time
you get to the seminary, you will
become more concerned about
asking important questions than in
finding absolute answers.
9. Take a workshop or course
In "conflict resolution." Of all the
tasks in a pastor's work, resolving
conflicts is probably the most difficult,
the most challenging, and the most
Conflicts tear
time consuming.
people apart, families apart,
and
apart,
congregations
denominations apart. They can be
deadly or dynamic, depending on the
problem-solving and negotiation skills
of the leader(s). I have heard that
conflict resolution is not a part of the
seminary curriculum (only Advanced
Conflict Avoidance 505 and The
Art of Pretending Conflict
Doesn't Exist 506 and Filing
Synodical Charges Against
People With Whom You
Disagree 507 are listed in the
course catalog) so try to learn more
about it before you get there. (It will
be too late if you wait until you're at
your first congregation which has
decided to install new carpeting in the
chancel and half of the people want
red and the other half want blue and
the music director doesn't want any
and there have already been six

CSP Procedures Concerning Rape
by Sheila A. Moorhead
If you, a close friend, or your girlfriend
was raped, would you know what to
do? Would you know where to go, who
you could see, or what could be done
about it? . . . or would you not do
anything at all?
According to The Student Guide 1990,
1991 under "procedures for dealing
with cases of sexual harassment or
sexual violence" a student who is
raped is to turn to Philip Tesch, vice
president of student services; Loma
Meyer, vice president for academic
services; or one's own administrative
supervisors because they are the
ones responsible for enforcing college
policy. The advisor you choose is to
insure confidentiality, provide support
by listening to you and discussing the
case with you, outline the possible
courses of action, and will accompany
you if you decide to follow through the
college's procedures of filing a
complaint.

Students have the choice to make an
informal complaint or formal complaint.
Both types of complaints are handled
by Dean Tesch and a student has until
six months after the rape to file a
complaint. Tesch will then determine
whether there are grounds for
continuing with the complaint
procedures. In an informal complaint
there are no penalties. Basically it is
meant to talk things out. Resolution
occurs when "all parties have stated
their acceptance to the outcome of
this procedure." A formal complaint
has a hearing held by Tesch using the
procedures and rights of the
Disciplinary Review System. This
means that the case will be brought
before the Student Conduct Committee
which consists of three faculty
members and three students "in good
standing." Because of the
seriousness of the crime, if the
assailant is found guilty, the result
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